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PREAMBLE

This Preamble describes the core values of child-centered education, democracy, and mutual
cooperation that the parties to this agreement subscribe to and hold dear. In doing so, it outlines
the shared goals and objectives that we strive to achieve.

The Board of Education, the Administration, the Winnetka Education Association and the Staff
of School District 36, Winnetka, Illinois, acknowledge that we are a dynamic community of
learners committed to respecting childhood, challenging the intellect, nurturing creativity,
fostering reflection, encouraging action, and exploring possibilities for the future. We believe
that a developmental, child-centered approach to education is the most effective way to meet the
needs of our students and the high level of expectations we set for them. We are guided by a set
of beliefs embedded in a culture that honors tradition, reflects on transitions, and makes choices
about transformations.

Our ultimate aim is to provide the best possible education for the children of Winnetka. Central
to the tradition of education in Winnetka is the belief that excellence is best served by a process
of our continuous and cooperative effort in an atmosphere of mutual trust and respect. To that
end, the Board and the Administration have and will maintain meaningful involvement of the
Staff in the process of formulating the development of educational policy in the District, the
establishment of educational goals, and the allocation of available resources to those goals. We
shall work together to maintain an environment where time, workload and professionalism are
respected, where members of the District are treated equitably, and where decisions are made
through procedures that are widely understood, transparent, consistent with our progressive and
democratic traditions, and well communicated.

We believe that communication, the interchange of knowledge, ideas, criticism, and advice in all
of its diverse forms, are the bonds that hold the fragile elements of democracy together. The
absence of any single constituency diminishes the forces that make democracy work. The critical
balance between the needs of the individual and the good of the whole is put in perspective by
constant communication among all stakeholders. Therefore, each individual has the
responsibility to listen, encourage, and impart ideas. Each individual also has the right to be
heard respectfully. In a democracy, individuals are encouraged to interpret and analyze, ask
questions, challenge, make choices, think reflectively, and collaborate with others.

We believe that when students work with and learn from individuals of character and intellect,
they interact with role models whom they may wish to emulate. Therefore, allocating time for
learning is as important for teachers as for children. The District is committed to addressing the
educational needs and interests of its Staff as well as the educational needs and interests of
children.

We believe that a school district's identity is defined by how it responds to changes in our
modern world. The value of this philosophy is how we organize our educational culture. This
living philosophy embodies a continuous process of change that is both unpredictable and
constant. It assumes that many of the beliefs that we hold today are tentative and partial and that
they may require rethinking tomorrow in light of new information and insight.

Winnetka Professional Agreement — 2022-2027 1



It is also recognized that the preservation and further development of educational excellence in
the Winnetka Public Schools requires many intangible contributions from each of us. While the
agreement that follows sets forth some of the ways and means by which the parties will maintain
cooperation in pursuit of their mutual goals, other important aspects of the professional
educational effort are more appropriately pursued in a collegial atmosphere. In consequence, we
do commit ourselves to a process and a spirit of cooperative endeavor significantly in excess of
the arrangements that are here set down. That commitment, will in the future, be the true
measure of the success of public education in Winnetka, just as it has been for decades past.
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AGREEMENT

The Board of Education of School District 36, Cook County, Winnetka, Illinois (the Board), and
the Winnetka Education Association (the Association), hereby agree as follows:

PARTI RECOGNITION

The Board hereby recognizes the Winnetka Education Association as the sole and exclusive
negotiating agent for all regularly employed, certificated teaching personnel of the Winnetka
Public Schools, including, resource center teachers, school psychologists, and school nurse
(hereinafter “Certified Staff”); and all regularly employed non-certified associates, and entrance
monitors (hereinafter “Non-Certified Staff”). The Board also acknowledges the affiliation of the
Winnetka Education Association with the Illinois Education Association and the National
Education Association. The Certified Staff and Non-Certified Staff shall not include the
Superintendent, Assistant Superintendent of Personnel and Educational Programming, Director
of Curriculum, Chief Financial Officer/CSBO, Director of Technology, Director of Student
Services, Executive Assistant to the Superintendent and School Board, Administrative Assistant
to the Director of Technology and the Director of Curriculum, Administrative Assistant to the
Chief Financial Officer/CSBO, Administrative Assistant to the Assistant Superintendent,
Administrative Assistant to the Director of Student Services, Accounts Payable, Benefits
Coordinator, Bookkeeper, Payroll, Receptionist, Human Resources Assistant, School Secretaries,
Registered Nurses, Informational and Database Coordinator, Network Coordinator, Tech Support
Coordinator, Web Coordinator, Communications Coordinator, Director of Buildings and
Grounds, HVAC Supervisor, Publications Director, “On-Deck’ Before- and After-School Child
Care Program Director, District Caterer and other central office staff, principals, short-term
personnel, interim principals acting under administrative contract, other paraprofessionals
including, but not limited to, registered nurses, substitute teachers, and other positions not
specifically described which include significant responsibility for faculty supervision; and other
supervisory, managerial, confidential, and short-term employees as defined under the Illinois
Educational Labor Act.

During the term of this agreement, the Board will negotiate only with the Association regarding
matters covered herein.

The term “Staff” is used herein to refer to all Certified and Non-Certified staff for which
recognition has been granted.

PARTII STAFF RIGHTS
1. TO ORGANIZE
The Staff shall have the right to organize, join, and assist the Association, and to

participate in professional negotiations with the Board, through representatives of their
own choosing.
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2. NON DISCRIMINATION FOR ASSOCIATION ACTIVITY

The Board shall not discriminate against any member of the Staff by reason of his/her
membership in the Association, his/her participation in any authorized activities of the
Association, or in negotiations with the Board.

3. NON DISCRIMINATION

The Board and the Association affirm their continued support of a policy of
non-discrimination on account of race, religion, color, nationality, gender, sexual
orientation, marital status, age, or disability in accordance with prevailing law. This
provision shall not preclude the Board from adopting policy, rules or regulations with
respect to these matters provided such may supplement, but shall not be inconsistent,
with this Agreement.

4. STAFF PERSONNEL FILES

As of July 1, 1984, no material of any evaluative nature will be placed in the personnel
file of any member of the Staff without the member of the Staff receiving a copy marked
with the date of the Staff member's receipt at a conference with the Superintendent,
principal, or designee.

Staff may request removal of evaluative material from the personnel file. Such material
shall be removed no earlier than one calendar year from the date of receipt of request and
only upon the mutual agreement of the individual Staff member and the Superintendent.
Material entered before July 1, 1984, shall be eligible for removal upon mutual
agreement of the individual Staff member and Superintendent no earlier than one
calendar year from date of filing.

Staff shall be permitted to write a rebuttal to any evaluative material placed in the Staff
member’s personnel file provided the Staff member shall do so within thirty (30) calendar
days of having first become aware of such material.

5. PHYSICAL ASSAULT OF STAFF

Any case of physical assault upon a Staff member shall be promptly reported to the
Superintendent or his/her designee. Per Board policy 8:30 titled “Visitors to and Conduct
on School Property”, the Board shall render all necessary assistance to the Staff member
and law enforcement agencies in the investigation of such incident.

If the Staff member is at the time of the physical assault acting in such manner as to meet
the test of job relatedness under the workers' compensation law, then the salary of the
Staff member shall be continued until the time for payment of workers' compensation
begins, and any absence due to illness caused by such physical assault shall not be
deducted from the Staff member's sick leave allotment.
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6. INDEMNIFICATION OF STAFF

The Board acknowledges its responsibility under state law to defend and provide for the
indemnification of Staff members arising from the performance of their duties within the
lawful scope of their employment.

7. VACANCIES AND PROMOTIONS

The Superintendent or designee shall have posted in all school buildings a notice of all
vacancies in permanent teaching or administrative positions and non-certified bargaining
unit positions as they occur. Such notice shall be accompanied by a statement of
minimum qualifications and anticipated salary range. If a vacancy occurs during summer
vacation, notice thereof shall be emailed or, if so requested, mailed to the President of the
Association or designee and to any Staff member who requests such notice and who
leaves with the Superintendent or designee an addressed, stamped envelope in which the
notice is to be mailed.

Under ordinary circumstances, teaching vacancies shall be permanently filled only after
the elapse of eight (8) calendar days from the date of posting and/or mailing. Likewise, in
the case of administrative positions, such vacancies shall be permanently filled only after
the elapse of fifteen (15) calendar days from the date of posting and/or mailing. However,
under compelling circumstances as determined by the District, teaching or administrative
vacancies may be filled without posting or, if posted, without the required posting period
provided the Superintendent or designee notifies the Association President of the nature
of the compelling circumstance and the name of the appointee prior to public notification.

8. TRANSFERS

(A)  Any Certified Staff member who has tenure, or who is eligible for tenure in the
next school year, and any Non-Certified Staff member with at least four (4) years
of full-time continuous service in the School District, may submit a written
request to the Director of Human Resources for voluntary transfer to another
school building where a vacancy exists, or to another assignment within his/her
present building. If the Certified Staff member’s request is denied, the Certified
Staff member shall have the right to a conference with the administrator
responsible for the decision in order to be advised of and to discuss the reasons
for the denial.

(B) The Board of Education and the Winnetka Education Association agree, that
whenever possible, an involuntary transfer should be avoided and should occur
only, when in the Board's judgment, the welfare of the District requires it.
Recognizing the importance of a sufficient amount of time to prepare for a new
assignment, all involuntary transfers of Certified Staff members will be made
prior to July 10 and all involuntary transfers of Non-Certified Staff members will
be made prior to August 10, except where special circumstances and District
welfare force a later decision.

Winnetka Professional Agreement —2022-2027 5



For the purposes of this section, special circumstances shall exist under conditions such
as, but not limited to:

1 To meet the educational needs of a student or students.
2 An increase or decrease in enrollment,

3. Late resignations, leaves, illnesses, accidents, or deaths,
4 A disruption of facility use such as:

A. Fire
B. Accident
C. School Closing

5. A program change that requires reassignment

A Certified Staff member who has received notice of an involuntary transfer shall have
the right to resign rather than accept the transfer. Any Certified Staff member who has
been involuntarily transferred to another school building and files an application for
transfer back to the former school building within ten (10) months of the effective date
of such transfer, shall have the involuntary transfer considered as an important favorable
factor in such application.

9. REPRESENTATION OF STAFF/INVESTIGATORY CONFERENCES

Any Staff member who has been requested to appear before the Board, any Board
committee or any administrative agent acting on behalf of the Board for an investigatory
interview for which a person would reasonably believe discipline may result, or
concerning the continuation of that Staff member in his/her employment, shall be given
reasonable prior written notice of the reason for such appearance, including notice of
right to representation, and shall at his/her option be permitted to have a representative of
the Association present. Notice of such requests and the holding of investigatory
conferences shall not occur, if at all avoidable, until after teaching hours in a regular
school day when students are not present, unless an emergency exists in the judgment of
the administration.

10. NOTICE OF STAFF BUILDING ASSIGNMENT

Every tenured Certified Staff member shall be given written notice of his/her building
assignment for the following school year on or before June 12 and Non-Certified Staff
members shall be given written notice via email and US Postal Service for the following
school year on or before August 10. Any change in the building assignment from that
specified in the notice shall be promptly conveyed to the tenured Certified Staff member
or Non-Certified Staff member.

Changes in a Certified Staff member’s building assignment shall not be made after July
10, except in the event of special circumstances, but the decision of the Board as to the
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existence of such special circumstances and any change in assignment made as a result
thereof shall not be the subject of a grievance. Any tenured Certified Staff member whose
building assignment is changed after July 10 may require an explanation from the Board,
but the contents of such explanation shall not be the subject of a grievance.

It is understood that the purpose of this provision is to provide each tenured Certified
Staff member and Non-Certified Staff members with the assurance of fair notice of
building assignment and to provide tenured Certified Staff members with an opportunity
to discuss the matter with the Board and the Superintendent, and it is not intended that the
Board's absolute right to make such building assignments as may be deemed appropriate
to the provision of consistent quality education in the District shall be abridged in any
way.

11. CLASS SIZE (CERTIFIED STAFF)

The Board and the Association acknowledge that it is desirable to maintain appropriate
class size, consonant with effective instructional practices.

12. SCHOOL YEAR

The school year shall provide One Hundred Eighty Seven (187) days inclusive of five
(5) emergency days and no more than 176 student attendance days. The remaining six
(6) days shall be professional development days unless mutually agreed otherwise. Two
(2) of the six (6) professional development days will be held the two days prior to the
first student attendance day.

The 187-day school year as noted above may be increased by up to two (2) non-student
attendance days in any school year during the term of this agreement upon the mutual
agreement of the Board and Association. If the Board and Association mutually agree to
add such two (2) additional non-student attendance days in any school year during the
term of this agreement, the parties shall also agree on how these two (2) days will be
used and each Certified Staff member shall be paid at the per diem rate of 1/182 of
his/her annual salary as shown in Appendices A and B in addition to the Certified Staff
member's regular salary.

13. JUST CAUSE

Tenured and Non-tenured Certified Staff members shall not be suspended without pay
without just cause.

Non-Certified Staff. There shall be a probationary period of two (2) full consecutive
school years in a full-time position for Non-Certified staff members beginning the first
day of work in the District. For purposes of this provision, a full school year shall be in
accordance with the “120 day rule” specified in IL School Code. Non-probationary
Non-Certified Staff members shall not be suspended without pay or dismissed without
just cause. A probationary Non-Certified Staff member may be suspended without pay
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and/or dismissed for any reason during the probationary period and such suspension
without pay and/or dismissal shall not be subject to the grievance procedure.

14. CERTIFIED STAFF MEMBER EVALUATION

The parties agree that this Article shall be construed in accordance with the llinois
School Code and the rules and regulations of the Illinois State Board of Education,
including as such may be amended by law from time to time. The parties’ respective
rights regarding negotiations of the Teacher Evaluation Performance Plan shall be
governed by the Illinois Educational Labor Relations Act and prevailing court decisions.
Please refer to a copy of the Teacher Supervision and Evaluation Plan for complete
details of the Plan. The Plan document shall not be considered part of this Agreement
except for the provisions noted below.

A. Written Notice

Within reasonable proximity to the start of the school term (i.e., the first day
students are required to be in attendance), the school district shall provide a
written notice (either electronic or paper) that a performance evaluation will be
conducted in that school term to each teacher affected or, if the affected teacher is
hired after the start of the school term, then no later than 30 days after the contract
is executed. The written notice shall include:

1. A copy of the rubric (e.g., The Framework for Teaching) to be used to rate
the teacher against identified standards and goals and other tools to be
used to determine a performance evaluation rating;

2. A summary of the manner in which measures of student growth and
professional practice to be used in the evaluation relate to the performance
evaluation ratings of "Excellent”, "Proficient”, "Needs Improvement", and
"Unsatisfactory" as set forth in Sections 24A5(e) of the School Code; and

3. A summary of the District's procedures related to the provision of
professional development or remediation in the event a teacher receives a
"Needs Improvement" or "Unsatisfactory" rating, respectively, to include
evaluation tools to be used during the remediation period.

B. Evaluation Cycle Requirements

The plan shall provide for an evaluation at least once every three years of each
teacher in contractual continued service (i.e., tenured) who received an
“excellent” or “proficient” on his/her prior summative evaluation; however, a
tenured teacher who has obtained a "needs improvement" or "unsatisfactory"
rating on the previous year’s evaluation shall be evaluated in the next school year
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after receiving that rating, with such evaluation shall be completed by May 15. A
minimum of two (2) observations, one of which is formal, as described below,
shall be conducted before May 1. All summative evaluations for tenure teachers,
in a normal evaluation cycle, shall be completed by May 15.

The plan shall provide that each “excellent” or “proficient” tenured teacher is
informally observed at least once in the course of two school years after receipt of
the rating.

The plan shall provide for an evaluation at least once every year of each teacher
not in contractual continued service (i.e., non-tenured). The summative evaluation
for all non-tenured teachers shall be completed by April 1 annually.

C. Required Components of the Evaluation Process

1. Pre-Observation Conference

Each formal observation shall be preceded by a conference between the qualified
evaluator and the teacher.

2. Formal Observation

Teacher submits in advance of conference a written lesson or unit plan and/or
other evidence of planning for instruction to be observed. Evaluator may discuss
and make recommendations for areas of focus during the observation. The
observation must be a minimum of 45 minutes at a time, or a complete lesson, or
during an entire class period. The evaluator provides feedback following a formal
evaluation to the teacher in writing (electronic or paper).

3. Informal Observation

No Pre-Conference requirements or observation requirements are defined. The
evaluator provides feedback to the teacher either orally or in writing (electronic or
paper), but it must be in writing, within ten (10) teacher employment days
following the observation, if it is to be included in the summative evaluation. The
Evaluator must provide the Teacher an opportunity to have an in person
discussion following an informal observation if the Teacher so requests.

4. g ion

Following a formal observation, the evaluator shall meet with the teacher to
discuss the evidence collected about the teacher's professional practice. The
Evaluator shall meet with the Teacher to discuss evidence collected and provide
feedback within ten (10) teacher employment days following the observation.
Teacher may provide additional information or explanation about the lesson
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presented.

5. The parties further recognize that the law (i.e., The Hllinois School Code, The
1llinois Educational Labor Relations Act, ISBE rules and regulations and related
court or administrative agency decisions) continues to evolve regarding faculty
evaluations. Therefore, the parties acknowledge that if any portion of this
Agreement regarding evaluation is determined to be contrary to the law, the law
shall prevail, with the understanding that if any such changes in the law contain
“grandfather” rights provisions, such grandfather rights shall be considered part
of this Agreement unless mutually agreed otherwise. If any changes in the law
regarding evaluation allow the parties’ discretion, the parties agree that the
procedural aspects of the evaluation plan and process shall be considered
mandatory subjects of bargaining but that the substantive components of the plan
or process shall be permissive subjects of bargaining unless mandatory by law or
prohibited by law. In the event that the Illinois legislature amends the School
Code to delete the requirement that student/growth/professional practice data be
considered as a factor in evaluating teacher performance, the Board and
Association agree that the evaluation committee will meet to review the
evaluation plan and provide input as to suggested revisions to the substantive
components of the evaluation plan pertaining to student growth/professional
practice but that such input shall be advisory only. The Board shall still be
obligated to bargain over the impact on wages, hours and terms and conditions of
employment.

D. Group 4 Alternative Definition for Reduction In Force

In the event of a reduction in force, teachers who received “excellent” ratings on
their last two evaluations or who received “excellent” and “proficient” ratings on
their last two evaluations or who received “proficient” ratings on their last two
evaluations will be included in Group 4 and shall be honorably dismissed based
on seniority.

15. CURRICULAR ADHERENCE AND ACADEMIC FREEDOM

The Winnetka Public Schools District 36 is a learning community rooted in Progressive
Education that honors the whole child, fosters creativity, inspires lifelong learning, and
develops civic responsibility. It is a mutual desire of the Board and the teachers to create
and maintain a climate in which teachers are supported in their professional practice to
deliver instruction consistent with the Board approved curriculum and students are free to
learn at their levels of comprehension; a climate conducive to open inquiry and
responsible discussion. The Board acknowledges that teachers shall be given a degree of
academic freedom in respect to the day-to-day sequence, selection/use of materials, and
instructional activities provided such academic freedom is exercised in a manner that
promotes the District’s educational objectives and which is consistent with the grade level
curriculum as defined by the Board. Teachers may present materials on opposing sides of
an issue, but will do so with the commitment to discuss them in a scholarly and objective
manner, emphasizing critical thinking and respect, while remaining within the limits of
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appropriate pedagogical discretion and propriety and keeping in line with the District’s
academic standards.

In the event there is a lack of clarity or occasion for dispute regarding the degree of
academic freedom given to the Association and its members, the matter shall first be
reviewed with the teacher by the building principal. If requested by the teacher, further
review will occur with the Director of Innovation, Teaching and Learning. Any further
review, if requested by the teacher, will occur with the Superintendent. This Section 15
shall not be subject to arbitration.

PART IIT ASSOCIATION RIGHTS

1. MEETINGS

The Association shall have the right to hold a reasonable number of meetings before or
after school on school property in such manner as will not interfere with other school
programs. Any additional expense caused by such meetings shall be borne by the
Association.

2. USE OF DISTRICT EQUIPMENT

The Association shall have the right to a reasonable use of District equipment solely for
Association business in such manner as will not interfere with other school programs.
The expense of such use, including supplies, materials, repairs and replacement resulting
from obvious misuse, shall be borne by the Association. Ordinarily, Association use of
District equipment shall be authorized by the administrator responsible upon prior request
by the Association. The Board shall provide two filing cabinets for Association use to be
housed in a school building chosen by the Association.

3. USE OF BULLETIN BOARDS

The principal of each school shall designate a bulletin board in his/her school on which
the Association shall have the right to post notices pertaining to matters with which it is
directly concerned.

4. USE OF DISTRICT MAIL SERVICE
The Association shall have the right to use school mailboxes, e-mail (in accordance with
District policy), and the inter-school mail distribution service to distribute a reasonable
amount of communications related to Association affairs.

5. RECEIPT OF BOARD AGENDA AND BOARD PACKET

A copy of the agenda and board packets for all regular and special meetings of the Board,
excluding any and all documents which are confidential or otherwise restricted from

Winnetka Professional Agreement — 2022-2027 11



public disclosure, shall be placed in the school mailbox of the Association president at
about the same time as such is delivered to members of the Board of Education.

6. RECEIPT OF BOARD MINUTES

A copy of the minutes of all Board meetings shall be placed in the school mailbox of the
Association president on the next business day following their approval but, in the case of
special circumstances, no later than seven days following Board approval.

7. MATERIAL FOR NEGOTIATIONS

The Board shall provide the Association, on request, a copy of regularly prepared public
information for negotiations with the Association or for the processing of a grievance
hereunto, such as the current annual audit, the adopted budgets, monthly financial
statements for the current fiscal year, current annual financial report, register of
certificated personnel and salary scattergram, provided, however, that the Association
shall reimburse the Board for the expense of copy duplication. Nothing herein shall
require the Board or its’ staff to research, assemble, or specially prepare data.

8. AVAILABILITY OF STAFF NAMES

The Board shall make available to the Association president the names and addresses of
newly hired Staff members upon request. On or before September 15 of each school
year, the Director of Human Resources shall provide the Association president with the
names, addresses, and District e-mail addresses of Staff hired for the then current year
and a list of Staff who are no longer employed for the then current year. Both lists shall
be periodically updated during the school year as changes may occur.

9. CALENDAR COMMITTEE MEMBERSHIP

The Board, in the normal course of the formulation of the school calendar, agrees to
consult with the Association prior to its development and adoption. This consultation
shall be in the form of a calendar committee. The committee will provide a
recommendation to the Board. The calendar committee shall include four (4) WEA
voting designees plus no more than four (4) other voting members designated by the
Superintendent.

10. PAYROLL DEDUCTIONS
(A) DUES DEDUCTION

Elected Association Dues shall be deducted for the duration of this Contract by
the District payroll department.

(B) CREDIT UNION
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The Board will remit all authorized credit union payments coincidental with
regular pay periods.

PART1V LEAVES

1. SICK LEAVE
(CERTIFIED STAFF)

The accumulation of unused sick leave days shall be unlimited and shall be known as
“Accumulated Sick Days.”

Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious
illness or death in the immediate family or household, or birth, adoption, or placement for
adoption. For purposes of this provision, immediate family shall include parents, spouse,
domestic partner, brothers, sisters, children, foster children, grandparents, grandchildren,
parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.

In the event the family member is someone other than that listed in the above definition
for “immediate family” (e.g., aunt, uncle, niece, nephew or others residing in the home),
the staff member shall provide a written request to the District Communication Council
(DCC) on a form approved by the DCC indicating the nature of the relationship, the
reason for the request, the number of days requested, and the period of time the staff
member intends to use such days. The DCC may request such additional information as it
deems necessary to consider the request. For the purpose of this section, priority of use
shall be as follows: Annual Sick Days and then Accumulated Sick Days.

For purposes of this Section, “birth” shall include not only the actual birth, but also any
period of disability of the mother or child due to birth. Child-rearing leaves shall be
available in accordance with the terms of Part 1V, Paragraphs 4 and 5 of this Agreement
and in accordance with the provisions of the District’s Family and Medical Leave Policy
(“FMLA”).

For purposes of this Section, “adoption” and “placement for adoption” shall include those
activities reasonably related and essential to the process for adoption or placement for
adoption, including travel time where necessary, as further set forth in Part IV, Paragraphs
4 and 5.

(A)  Annual Sick Days. Each full-time Certified Staff member hired before June 30,
2022, will be entitled to the following annual allotment of sick leave days with
full pay per school term (the “Annual Sick Days”):

fifieen (15) days beginning years 1 through 2;
sixty (60) days beginning years 3 through 5;
fifteen (15) days beginning years 6 through 10;
sixteen (16) days beginning years 11 through 20;

L=
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5. seventeen (17) days beginning year 21.

Each full-time Certified Staff member hired on or after June 30, 2022, will be entitled to
the following annual allotment of sick leave days with full pay per school term (the
“Annual Sick Days”):

fifteen (15) days beginning years 1 through 3;
fifty (50) days beginning year 4;

twenty (20) days beginning years 5 through 6;
fifteen (15) days beginning years 7 through 10;
sixteen (16) days beginning years 11 through 20;
seventeen (17) days beginning year 21.

i R

Part-time Certified Staff members will be granted a prorated share of Annual Sick Days
that reflects the part time work schedule of such Certified Staff member. For example, a
.5 FTE Certified Staff member eams fifteen (15) .5 sick days (for District reporting)
equivalent to seven and one half (7.5) full sick days (for TRS reporting).

(B)  Written Statement. On or before September 15®, the Board shall furnish each
Faculty member with the number of his/her available sick days.

(NON-CERTIFIED STAFF)

The accumulation of unused sick leave days shall be unlimited and shall be known as
“Accumulated Sick Days.”

Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious
illness or death in the immediate family or household, or birth, adoption, or placement for
adoption. For purposes of this provision, immediate family shall include parents, spouse,
domestic partner, brothers, sisters, children, foster children, grandparents, grandchildren,
parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.

For purposes of this Section, “birth™ shall include not only the actual birth, but also any
period of disability of the mother or child due to birth. Child-rearing leaves shall be
available in accordance with the terms of Part 1V, Paragraph 4 of this Agreement and in
accordance with the provisions of the District’s Family and Medical Leave Policy
(“FMLA”).

For purposes of this Section, “adoption” and “placement for adoption” shall include those
activities reasonably related and essential to the process for adoption or placement for
adoption, as further set forth in accordance with the provisions of the District’s FMLA

Policy.

Annual Sick Days. Each full-time Non-Certified Staff member will be entitled to the
following annual allotment of sick leave days with full pay per school term (the “Annual
Sick Days™):

Winnetka Professional Agreement — 2022-2027 14



Twelve (12) days beginning years 1 through 10;
Thirteen (13) days beginning years 11 through 15;
Fourteen (14) days beginning years 16 through 20;
Fifteen (15) days beginning with year 21.

bl

Part-time Non-Certified Staff members will be granted a prorated share of Annual Sick
Days that reflects the part time work schedule of such Non-Certified Staff member. For
example, a .5 FTE Non-Certified Staff member earns fifteen (15) .5 sick days (for District
reporting) equivalent to seven and one half (7.5) full sick days (for IMRF reporting).

2. SICK LEAVE BANK TO CARE FOR FAMILY MEMBERS
(CERTIFIED STAFF)

The District shall maintain a Sick Leave Bank for use by a Certified Staff member to care
for a member of the Certified Staff member's family due to such family member's serious
illness or serious disability. For purposes of the Sick Leave Bank, the Certified Staff
member's “family” shall be defined to include parents, spouse, children, or domestic
partner (as defined within the District).

Each Certified Staff member who has been employed by the District for two or more
years shall be required to make an initial donation of one sick leave day to the Sick Leave
Bank. The District shall match such donations. After the initial period of donation, each
Certified Staff member shall be required to make an additional donation of one sick leave
day to replenish the bank upon written notice from the District that the number of days in
the Bank has fallen below three hundred (300) in number. Upon each such additional
donation, the District shall make a matching donation.

After the first two years of employment in the District as a teacher, any such Certified
Staff member who wishes to request use of days from the Bank shall provide a written
request to the District Communication Council (DCC) on a form approved by the DCC
indicating the reason for the request, the number of Bank days requested, and the period
of time the Certified Staff member intends to use such days. The DCC may request such
additional information as it deems necessary to consider the request. The total maximum
number of Bank days any individual Certified Staff member may use shall not exceed
forty (40) days per year in number.

For the purposes of this section, priority of use shall be as follows: Annual Sick Days,
Accumulated Sick Days, then Sick Leave Bank days granted by the DCC.

The accounting, eligibility, operation and use of Bank days pursuant to this Sick Leave
Bank shall be determined by the DCC provided such use shall be consistent with the
terms of this Agreement.

Winnetka Professional Agreement — 2022-2027 15



In the event the parties determine to dissolve the Bank, the number of days remaining in
the Bank shall be distributed half to the District and half to the Certified Staff on a per
Certified Staff member prorated basis.

(NON-CERTIFIED STAFF)

The District shall maintain a separate Sick Leave Bank for use by a Non-Certified Staff
member to care for a member of the Non-Certified Staff member's family due to such
family member's serious illness or serious disability. For purposes of the Sick Leave
Bank, the Non-Certified member's “family” shall be defined to include parents, spouse,
children, or domestic partner (as defined within the District).

Each Non-Certified Staff member who has been employed by the District for two (2)
years shall be required to make an initial donation of one sick leave day to the Sick Leave
Bank. The District shall match such donations. After the initial period of donation, each
Non-Certified Staff member shall be required to make an additional donation of one sick
leave day to replenish the bank upon written notice from the District that the number of
days in the Bank has fallen below one hundred fifty (150) in number. Upon each such
additional donation, the District shall make a matching donation.

After the first two years of employment in the District as a Non-Certified Staff member,
any such Non-Certified Staff member who wishes to request use of days from the Bank
shall provide a written request to the District Communication Council (DCC) on a form
approved by the DCC indicating the reason for the request, the number of Bank days
requested, and the period of time the Non-Certified Staff member intends to use such
days. The DCC may request such additional information as it deems necessary to
consider the request. The total maximum number of Bank days any individual
Non-Certified Staff member may use shall not exceed forty (40) days per year in number.

For the purposes of this section, priority of use shall be as follows: Annual Sick Days,
Accumulated Sick Days, then Sick Leave Bank days granted by the DCC.

The accounting, eligibility, operation and use of Bank days pursuant to this Sick Leave
Bank shall be determined by the DCC provided such use shall be consistent with the
terms of this Agreement.

In the event the parties determine to dissolve the Bank, the number of days remaining in
the Bank shall be distributed half to the District and half to the Non-Certified Staff on a
per Non-Certified Staff member prorated basis.

3. PERSONAL LEAVE FOR STAFF

Three (3) full days each year without deduction from pay or sick leave shall be allowed
for absence of a Staff member for the purpose of attending to personal business or sick
leave. The reason for the absence need not be given, but prior approval, as far in advance
as practicable, shall be obtained from the Superintendent or designee, except in the case
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of an emergency. Such leave may not be taken the day before or after a school holiday,
winter and spring breaks and summer vacation. Unused personal leave shall accumulate
as sick leave.

4. PARENTAL LEAVE FOR STAFF (CHILDBIRTH/ADOPTION)

Staff members may use up to sixty (60) accumulated sick leave days for the birth or
adoption of a child._These sixty (60) days must be used consecutively when used after
childbirth except that the right to use such days will not be diminished by intervening
breaks (winter/spring/summer recess) or holidays. Medical documentation will not be
required for the aforementioned sixty (60) days when used after childbirth.

For purposes of adoption, the first thirty (30) days used by a staff member may be used
for bonding with the child and/or reasons related to the formal adoption process prior to
taking custody of the child. The first thirty (30) days need not be used consecutively once
the formal adoption process is underway and will not be diminished by intervening
breaks (winter/spring/summer recess) or holidays. The second thirty (30) days must be
used consecutively except that the right to use such days will not be diminished by
intervening breaks (winter/spring/summer recess) or holidays._The Superintendent or
designee may require that the employee provide evidence that the formal adoption is
underway.

A Staff member may also use his/her sick leave for disability related to the Staff
member's pregnancy, or disability of the Staff member's spouse or domestic partner, if
related to the spouse's or domestic partner’s pregnancy. Medical documentation shall be
required when using sick leave days for a disability related to the Staff member's
pregnancy, or a disability of the Staff member's spouse or domestic partner, if related to
the spouse's or domestic partner’s pregnancy.

If spouses or domestic partners are employed by the District, they may together only use
sixty (60) days of accumulated sick leave for the birth or adoption of a child (similar to
the FMLA policy that provides they may only take together 12-weeks of FMLA leave for
birth or adoption).

5. UNPAID PARENTAL LEAVE FOR BIRTH/ADOPTION FOR TENURED CERTIFIED
STAFF MEMBERS

A tenured Certified Staff member shall be eligible for parental leave without pay on the
following conditions:

(A)  The Certified Staff member shall advise the Superintendent of the pregnancy and
provide the estimated date of delivery or adoption. The Superintendent may
request that the Certified Staff member submit updated statements from the doctor
with respect to physical condition and continuing ability to perform employment
duties.
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(B)  Application for such leave shall be made in writing to the Superintendent at least
ninety (90) calendar days before the estimated birth date or adoption date of the
child. Failure to make timely application shall cause the Certified Staff member to
forfeit the right to parental leave beyond that to which he/she is entitled to under
the Family Medical Leave Act.

(C)  Unpaid parental leave shall not exceed the balance of the school year in which it
commences plus an additional school year. In the interest of preserving the
continuity of instruction, a Certified Staff member on parental leave shall return to
full employment only at the beginning of a school year, unless some other return
date is mutually agreed to or in compliance with the Family Medical Leave Act. A
Certified Staff member granted such leave shall give written notice of the
intention to return, such notice to be given on or before February 1 of the previous
school year or at such other time as may be directed by the Board at the time such
leave is granted. Failure to give such notice or failure of the Certified Staff
member to return to full time employment upon the expiration of the leave period
determined for her/his case shall be treated as an election not to return to
employment and as a resignation from the District.

(D) Except as otherwise provided by this Agreement or the law, Annual or
Accumulated Sick Days shall not be applicable during the period of unpaid
parental leave but previously Accumulated Sick Days (less any sick leave used in
accordance with this paragraph) shall be available to the faculty member upon
return to full employment at the end of the leave. This paragraph shall not
preclude childbirth/adoption leave as set forth in Section Four (4) above.

(E)  Where such unpaid parental leave commences within ninety (90) school days of
the end of the school year, excluding unused snow days, the Certified Staff
member shall be given credit for the entire year for step advancement on the
salary scale. A Certified Staff member returning to full employment at the
termination of such leave shall not, except as above stated, receive credit for step
advancement on the salary scale.

(F) A Certified Staff member not eligible or not desiring unpaid parental leave, may
utilize Accumulated Sick Days during any period of illness related to the
pregnancy and/or to the delivery of the child. If such Certified Staff member shall
have exhausted Accumulated Sick Days, he/she shall be granted a leave of
absence without pay during such period of illness, not to exceed ninety (90) days,
or the balance of the school term, whichever shall be the lesser.

Where a Certified Staff member fails to meet the conditions of this Section Five (5), the
Board may in its sole discretion grant such leave for a period of time and upon such
conditions as it alone shall determine. Failure of the Board to grant unpaid parental leave
in such circumstances shall not be the subject of a grievance, nor shall the granting of
such leave constitute a precedent for any other Certified Staff member.
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6. UNPAID LEAVE OF ABSENCE FOR STAFF

The Board may in its discretion grant an unpaid leave of absence to any Staff member
who has submitted a written application with the specific purposes of the leave set forth.
A leave of absence without pay may, in the discretion of the Board, be granted to any
Staff member for purposes which shall be specifically set forth in a written application
therefore. A Certified Staff member returning to full employment after an unpaid leave of
absence of one hundred twenty (120) days or more in a single school year shall not
receive experience credit for the leave period. Staff members granted a leave of absence
shall give written notice of their intention to return as directed by the Board at the time
such leave is granted. Failure to give such notice or failure of the Staff member to return
to full time employment upon the expiration of the leave period shall be treated as an
election not to return to employment and as a resignation from the District. The decision
of the Board shall not be the subject of a grievance, nor shall the granting of such leave
constitute a precedent for any other Staff member.

(CERTIFIED STAFF EXAMPLE)

Example A: A Certified Staff member is employed on a full-time basis.
During the 2022-2023 school year, he/she was on Step 5 of the salary
schedule. The Certified Staff member worked the full 2022-2023 school
year. The Certified Staff member took an unpaid leave of absence for the
entire 2023-2024 school year and returned to full-time employment at the
start of the 2024-2025 school year. Upon his/her return at the 2024-2025
school year, he/she shall be placed on Step 6 of the salary schedule
because he/she will receive credit for the 2022-2023 school year that
he/she worked. He/she shall not receive experience credit for the
2023-2024 school year because he/she did not work more than 120 days
during that school year due to the unpaid leave of absence.

Example B:  Same facts as above except that the Certified Staff member
worked the first 35 school days of the 2023-2024 school year and then
took a leave of absence for the remainder of the 2023-2024 school year.
Because he/she worked the first 35 days of the 2023-2024 school year,
he/she was placed on Step 6 at the start of the 2023-2024 school year.
Upon his/her return from leave at the start of the 2024-2025 school year,
he/she shall remain on Step 6 because he/she worked less than 120 days
during the 2023-2024 school year.

(NON-CERTIFIED STAFF EXAMPLE)

Example C: A Non-Certified Staff member is employed on a full-time
basis. During the 2022-2023 school year, he/she was paid an hourly rate of
$16.00 The Non-Certified Staff member worked the full 2022-2023 school
year. For the 2023-2024 school year, the hourly rate is $16.20. During the
2024-2025school year, the hourly rate is $16.40. The Non-Certified Staff
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member took an unpaid leave of absence for the entire 2023-2024 school
year and returned to full-time employment at the start of the 2024-2025
school year. Upon his/her return at the 2024-2025 school year, he/she shall
be paid at the hourly rate of $16.20 because he/she will receive credit for
the 2022-2023 school year that he/she worked. He/she shall not receive
experience credit for the 2023-2024 school year because he/she did not
work more than 120 days during that school year due to the unpaid leave
of absence.

Example D: Same facts as above except that the Non-Certified Staff
member worked the first 35 school days of the 2023-2024 school year and
then took a leave of absence for the remainder of the 2023-2024 school
year. Because he/she worked the first 35 days of the 2023-2024 school
year, he/she was paid $16.20 at the start of the 2023-2024 school year.
Upon his/her return from leave at the start of the 2024-2025 school year,
he/she shall continue to be paid at the $16.20 hourly rate because he/she
worked less than 120 days during the 2023-2024 school year.

7. SABBATICAL LEAVE FOR CERTIFIED STAFF

Sabbatical leave may, in the discretion of the Board, be granted to any Certified Staff
member upon written application therefor. Such leave shall be determined by the Board
consistent with Section 5/24-6.1 of the Illinois School Code.

A Certified Staff member on sabbatical leave shall advance on the salary schedule as if
regularly employed and shall have access to the same fringe benefits as those Certified
Staff members employed full time.

8. JURY DUTY FOR STAFF

The Board shall pay the regular salary to Staff members called to serve as jurors or
subpoenaed to appear as witnesses in matters other than those in which the Staff member
or the Association are parties adverse to the Board.

9. ASSOCIATION LEAVE FOR STAFF

In the event that the Association desires to send representatives to local, state, or national
conferences or on other business pertinent to Association affairs, six (6) days shall be
available. The representatives shall be excused without loss of salary, sick leave or
personal business days. A written request shall be submitted to the Superintendent or
his/her designee.
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10. UNPAID FAMILY AND MEDICAL LEAVE FOR STAFF

(A)  Unpaid Family and Medical Leave (FMLA Leave) For Staff — Possible Insurance
Benefits.

Staff members may be entitled annually to a maximum of 12 weeks of unpaid
leave (less any annual FMLA leave and/or Childbirth leave already used) for the
birth of a child, to care for the newborn child within 12 months of birth or for
placement of a child for adoption or foster care within 12 months of such
placement. Although FMLA leave is unpaid, the Board shall continue to pay for
group health insurance for the Staff member during the FMLA leave to the same
degree the Board was paying for such coverage as if the Staff member were still
working. Please refer to the Board’s policy (5:185), rules and regulations
regarding FMLA leave for the exact terms and conditions for use of such FMLA
leave.

B) Unpaid Disability Leave for Staff.

In the event a Staff member suffers a personal illness or disability in connection
with pregnancy and the personal illness or disability continues beyond all
available paid leave and FMLA leave, the Staff member may be entitled to a
maximum 90 day unpaid leave of absence and, if necessary, may request an
additional unpaid disability leave of absence. The granting or denying of leave
beyond the 90 day leave mentioned above shall be within the sole discretion of
the Board and shall be subject to the Board’s right to require medical certification.
Please refer to Part IV 7 of this Agreement for the terms and conditions for an
unpaid leave of absence.

© Unpaid Child-Rearing Leave Certified Staff — Tenured Entitlement —
Non-Tenured Discretionary.

Subject to the terms and conditions of the District’s FMLA policy, Certified
members may be entitled annually to a maximum of twelve (12) weeks of unpaid
leave for the birth of a child, to care for the newborn child within twelve (12)
months of birth or for placement of a child for adoption or foster care within
twelve (12) months of such placement. Although FMLA leave is unpaid, the
Board shall continue to pay for group health insurance for the Certified Staff
member during the FMLA leave to the same degree the Board was paying for
such coverage as if the faculty member were still working.
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PARTV  GRIEVANCE PROCEDURE

1.

DEFINITIONS

(A)  Any claim by the Association or a Staff member that there has been a violation,
misinterpretation or misapplication of this agreement shall be a grievance.

(B)  The term “days™ in this part shall mean Certified Staff employment days for Staff
grievances, except that when a grievance is submitted less than ten (10) such days
before the last day of classes at the end of the term. Time limits shall include all
calendar days in order that the matter may be resolved before the close of the
school year or as soon thereafter as possible. The number of days mentioned at
each level shall be considered as maximum, but such maximums may be extended
by mutual agreement.

. PROCEDURE

The parties hereto acknowledge that it is usually most desirable to resolve all problems
through free and informal communications in a spirit of mutual trust and good will.
Nothing contained in this part shall be construed as limiting the right of any Staff
member of the Association having a complaint to discuss the matter informally with any
appropriate member of the Administration, so long as the adjustment is not inconsistent
with the terms of this Agreement. If, however, such informal processes fail to satisfy the
Staff member of the Association, as the case may be, a formal grievance may be
processed only as follows:

STEP 1

STEP 2

The Staff member of the Association shall file the grievance in writing
with the supervisor immediately involved (usually the building principal),
and such supervisor shall arrange for a meeting within ten (10)
employment days thereafter to discuss the grievance. The written
grievance shall state the nature of the grievance, shall identify the specific
clause or clauses of this agreement allegedly violated, and shall state the
remedy requested. The filing of the grievance at this step must be within
twenty (20) employment days from the date of the occurrence. The
supervisor who has authority to make a decision on the grievance shall
make such a decision and communicate it in writing with the rationale
therefore to the grievant within nine (9) employment days after the
meeting.

In the event a grievance has not been satisfactorily resolved in STEP 1, the
grievant may file within six (6) employment days after receipt of the STEP
1 answer or within eight (8) days of the STEP 1 meeting, whichever is
later, a copy of the grievance with the Superintendent. Within six (6)
employment days after his/her receipt of such copy, the Superintendent
shall meet with the grievant and other relevant persons whom the parties
agree to have present in an attempt to resolve the grievance. The
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Superintendent shall make a decision and communicate it and the rationale
in writing to the grievant and the Association and the STEP 1 supervisor
within six (6) employment days of the meeting.

STEP 3 If the Association is not satisfied with the disposition of the grievance at
STEP 2, or the time limit expires without the issuance of the
Superintendent's written decision, the Association may submit the
grievance to binding arbitration. The arbitration proceeding shall be
conducted by an arbitrator to be selected by the parties from lists supplied
by the American Arbitration Association or another mutually acceptable
impartial source of such lists. If a demand for arbitration is not filed within
twenty (20) calendar days of the Superintendent's written decision in
STEP 2, or within twenty (20) calendar days of the expiration of the time
limit for such decision where none is timely communicated to the
Association, the grievance shall be considered withdrawn.

(A)  The decision of the arbitrator will be binding on the parties.

(B) The arbitrator shall have no power to alter the terms of this
agreement or to amend, modify, nullify, ignore or add to the
provisions of this agreement. His/her authority shall be strictly
limited to deciding only the issue or issues presented to him/her in
writing by the Board and the Association, and his/her decision
must be based solely on his/her interpretation of the meaning or
application of the express relevant language of this Agreement.

(C)  Each party shall bear the full cost for its representation and
expenses in the arbitration. The cost of the arbitrator and the
referring organization shall be divided equally between the parties.

(D)  If either party requests a transcript of the proceedings, that party
shall bear the full cost of that transcript. If both parties order a
transcript, the cost of the two transcripts shall be divided equally
between the parties.

If the grievant and the Superintendent agree, STEP 1 of this procedure may be bypassed
and the grievance brought directly to STEP 2.

3. OTHER PROCEDURES AND PRINCIPLES

(A)  Every Staff member shall have the right to present grievances in accordance with
these procedures.

(B)  Any Staff member has the right to be represented at STEPS 1 and 2 in this
procedure by another Staff member of his/her choice and at STEP 3 by any person
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(D)

(E)

of his/her choice, and no Staff member shall be required to discuss his/her formal
grievance without such representation.

Where a Staff member is not represented by the Association and the Association
is not represented in the formal grievance procedure, the Association will be
notified in writing at each step of the disposition of the grievance, which
disposition shall not be in conflict with any of the terms of this Agreement. Any
final disposition of a formal grievance which is alleged by the Association to be in
conflict with this Agreement shall be grievable by the Association.

Meetings, conferences and hearings under this procedure shall be conducted at a
time and place which will afford a fair and reasonable opportunity for all persons,
including witnesses entitled to be present, to attend and will be held, insofar as
possible, after regular school hours or during non-teaching time of the personnel
involved. When such meetings, conferences and hearings are held during school
hours by mutual consent of all parties involved, all personnel whose presence is
required shall be excused from their assignments for that purpose without loss of
pay or benefits.

All documents dealing with the processing of a grievance shall be filed separately

from the personnel files of the participants.

®

@)

Neither the Association nor any Staff member may file or continue to present any
grievance under this procedure where the grievant and the issue or issues are
substantially equivalent to the complaining party and the issue or issues involved
in a proceeding by the Association or such Staff member before any court,
commission or other governmental body.

A formal grievance may be withdrawn prior to a decision at STEP I without

establishing a precedent.

No reprisals of any kind shall be taken by the Board or Administration against any
Staff member because of his/her participation in the grievance procedure.

Neither the Board nor the Association shall be permitted to assert any grounds or
evidence before an arbitrator without disclosing the same to the other party

H)
)
sufficiently in advance as to allow time for rebuttal.
PART VI NEGOTIATIONS PROCEDURES

1. Representatives of the Board and the Association will negotiate with each other in
periodic meetings to begin no later than the beginning of April of each year in which this
agreement or part thereof terminates, and such negotiations shall deal with salaries, fringe
benefits, any matter contained in this agreement, any other matters specifically agreed
upon by the parties, except that where only a part of the agreement terminates,
negotiations shall be limited to such part.
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2. During negotiations, agreed upon material (tentative agreements) shall be prepared for
the Board and the Association and signed prior to the adjournment of the meeting at
which such agreement was reached or as soon thereafter as practicable.

3. Both parties agree that it is their mutual responsibility to confer upon their respective
representatives the necessary power and authority to make proposals, consider proposals,
make counter-proposals, and to reach tentative agreements. When the Association and the
Board reach tentative agreement on all matters being negotiated, the items will be put in
writing and shall be submitted to the membership of the Association for ratification and
to the Board for official approval.

4. If tentative agreement on all matters being negotiated has not been reached by June 15 or
if the Association has not ratified or the Board not approved a tentative agreement within
thirty (30) days of its submission for such action, either party may declare to the other in
writing that an impasse exists.

5. When an impasse has been declared, the Federal Mediation Service will be requested by
the parties to assign a mediator in accordance with its policies. If a mediator is not
available from the Federal Mediation Service, then the parties shall choose a mutually
acceptable mediator from another source. The mediator shall meet with the parties or
their representatives, or both, forthwith, either jointly or separately, or both, and shall take
such steps as he/she may deem appropriate to persuade the parties to resolve their
differences. The mediator shall not, without the consent of both parties, make finding of
fact or recommend terms of settlement. The mediator shall not make public any
recommendations or the positions of the parties without the express, written consent of
both parties.

6. Any costs for the mediator shall be borne equally by the Association and the Board.

7. Notwithstanding all of the above of Part VI, the parties may mutually agree to engage in
alternative models of collective bargaining.

PART VII COMPENSATION AND RELATED PROVISIONS

1. SALARY
(CERTIFIED STAFF)

(A) BA Salary for faculty members for the 2022-2023 through 2026-2027 school
years shall be as set forth in the salary schedules attached hereto and incorporated
in this Agreement as Appendix A. MA Salary and beyond for 2022-2023 through
2026-2027 school years shall be as set forth in the salary schedules attached
hereto and incorporated in this Agreement as Appendix B.
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(B)  Payment To Teacher's Retirement System and Teacher Health Insurance Security
Fund.

From the compensation schedule, the Board shall deduct and remit for each Certified
Staff member from the amount due such Certified member pursuant to the compensation
schedules to the State of Illinois Teachers Retirement System (TRS) an amount equal to
the required statutory TRS contribution to be applied for the retirement account of such
Certified Staff member (rather than the survivors annuity account) and from the amount
due such Certified Staff member pursuant to the compensation schedules to the State of
Illinois Teacher Health Insurance Security Fund (THIS) an amount equal to the required
statutory THIS contribution. It is the intent of the parties by this agreement to qualify
these payments as employer payments under Section 414 (H) of the Internal Revenue
Code. The Certified Staff members have no right or claim to the funds so remitted
except as they may subsequently become available upon retirement or resignation from
the TRS or THIS.

The balance of the amount due each Certified Staff member pursuant to such
compensation schedule shall be payable to the Certified Staff member as salary in
installments as otherwise provided herein, provided the Board shall deduct there from all
monies as required by law or as authorized by the Board. Such withholding shall include
any and all additional amounts required to be paid to the State of Illinois TRS or THIS
for the account of such Certified Staff member.

The Association and each Certified Staff member will indemnify and hold harmless the
Board of Education, its members, its agents, and its employees from any and all claims,
demands, actions, complaints, suits or other liability by reason of a faithful payment of
contributions to the TRS or THIS pursuant to the provision of this section. No such
claim, demand, action, or suit shall be settled or compromised in any manner without the
express written consent of both parties.

(NON-CERTIFIED STAFF)

Salary for Non-Certified staff members for the 2022-2023 through 2026-2027 school
years shall be as set forth in the salary schedules attached hereto and incorporated in this
Agreement as Appendix C.

2. FLEXIBLE BENEFIT PLAN FOR STAFF

The Board shall establish a plan of flexible compensation for the benefit of Staff covered
by this agreement which is in compliance with Section 125 of the Internal Revenue Code
of 1986, as amended (the “Code™), and in compliance with Sections 79, 104, 105, 106,
125, 129 of the Code. Eligible Staff may elect to purchase with pre-tax dollars, the
following plans maintained by the District:

1. Health Insurance
2. Term Life Insurance
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Dental Insurance

Long-Term Disability Insurance
Reimbursement Uncovered Medical Expenses
Dependent Care Reimbursement

Vision Insurance

NS R

The Board agrees to the formation of a joint Board, Administration and Staff Insurance
Committee whose function will be to evaluate, discuss, and advise the Board on those
insurance programs included in the fringe benefit package.

The Board shall select the insurance carriers for all of the above insurance programs.
Each Staff member shall select his/her insurance benefits under this provision on or
before August 31 or within thirty (30) calendar days of employment, whichever is later,
and such selection shall be irrevocable for the current school year.

3. LIFE INSURANCE FOR STAFF

The Board shall purchase group life insurance on each Staff member’s behalf in the form
of a term life insurance policy with a benefit value of $50,000 for Certified Staff and
$10,000 for Non-Certified staff up to age 74 subject to any underwriting conditions
imposed by the Board’s insurance provider. Upon reaching his/her 75™ birthday, the
benefit value for Staff shall be reduced to one-half the benefit subject to any underwriting
conditions imposed by the Board’s insurance provider.

4. FLEXIBLE SPENDING BENEFIT PLAN CONTRIBUTION FOR CERTIFIED STAFF

The Board will contribute to each Certified Staff member’s health flexible spending
benefit account an amount equal to fifty percent (50%) of the individual Certified Staff
member's premium for in-network dental insurance single coverage to be used to
reimburse eligible medical expenses in accordance with the District’s Section 125 plan in
effect in the District. Dependent coverage will be available at the Certified Staff
member’s expense.

5. LONG TERM DISABILITY INSURANCE FOR STAFF

The Board shall pay an amount equal to one hundred percent (100%) of the individual
Staff member’s premium for long-term disability insurance in accordance with the plan in
effect in the District.

6. PAYMENT OF THIRD PARTY ADMINISTRATOR 403(b) SERVICE FEE FOR STAFF
The Board will pay, on behalf of each Certified Staff member participating in the Board’s

403(b) plan, the 403(b) service fee actually assessed to each Certified Staff member by
the third party who administers the Board’s 403(b) plan.
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7. SUPPLEMENTAL JOBS

(A)

(B)

(CERTIFIED STAFF)

Payment for Supplemental Jobs shall be as described in Appendix D which shall
reflect payments for 2022-2023. For 2023-2024 through 2026-2027 increases
shall be a percentage equal to the percentage calculated pursuant to the Property
Tax Limitation Act (maximum increase not to exceed 4%) for the applicable
school year.

When a regular substitute is not available and, as a result, a teacher is required to
relinquish planning time or is required to combine classes in order to cover a class
for a fellow teacher who is absent, the teacher shall be compensated as follows:

Skokie/Washburne

Crow Island, Greeley,
Hubbard Woods

One Period 20-60 minutes 1/4 Substitute Pay
Two Periods 61-120 minutes 1/2 Substitute Pay
Three Periods 121-180 minutes 3/4 Substitute Pay

Four Periods

181-240 minutes

Full Substitute Pay

In all such cases the building principal shall be notified as soon as reasonably possible for

approval.

For purposes of this provision, and to take into consideration the various school day
configurations throughout the District, the term “one period” shall be defined as a Skokie
or Washburne class period. In elementary school, compensation is determined by time in
minutes. The periods vary in time depending on school schedule and subject. The parties
agree that periods of time less than twenty (20) consecutive minutes shall not be eligible
for internal substitution pay.

©

(D)

(E)

On or before the first day of each school year, the District shall provide Certified
Staff members with written notification of the rates of compensation for the
Supplemental Jobs described in Appendix D above together with the rate of
compensation for internal substitution as described in paragraph B above.

No Certified Staff member shall be obligated to accept a supplemental job, but
this provision shall not be construed to relate in any way to duties or
compensation of a Certified Staff member's primary employment obligation.

There are two dates each year by which notification must be received in order for
a Certified Staff member to move from the Bachelor's to Master's schedule. If
eligibility notification is received by September 30, the pay increase will be
retroactive to the first paycheck of the current school year. If notification is
received by January 31, the pay increase would be pro-rated based on the January
31 date and will begin with the second paycheck in February.
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(F)  Either the Board of Education or the Association may call for a reopening of
negotiations related to Certified Staff retirement costs and/or benefits (whether
statutory, contractual, Board policy or District practice) if the State laws
governing the Illinois Teachers’ Retirement System change so as to affect either
the Board’s costs or Certified Staff benefits.

(NON-CERTIFIED STAFF)

(A) Internal Substitution. The Administration may, at its discretion, assign
Non-Certified Staff members to substitute teach on any given day, provided that
the Non-Certified Staff member is legally qualified to perform the duties of a
substitute teacher. When a Non-Certified Staff member is removed from his/her
Non-Certified position and directed during the school day that he/she is required
to cover a class for a Certified Staff member who is absent, the Non-Certified
Staff member shall be compensated as follows:

Time Performing as Compensation
Substitute Teacher Duties

0 to 30 minutes Regular Hourly Rate

31 minutes or more (but less | Regular Hourly Rate + $14
than 240 minutes) Dollars Per Hour

If a Non-Certified Staff member is notified that he/she must serve as a substitute teacher
for an entire school day, the Non-Certified Staff member shall be paid at the higher of the
daily Substitute Teacher rate or his/her hourly rate.

(B)  Elementary Lunchroom Coordinators: $15.15 per hour
(C)  Pioneer Room - $11.45 per hour
8. TUITION REIMBURSEMENT
(CERTIFIED & NON-CERTIFIED STAFF)

Certified Staff members on a BA lane who have completed at least three (3) full school years of
employment with the District and Non-Certified Staff members who have completed at least
three (3) full school year of employment with the District are eligible for up to $5,000.00 per
year of tuition reimbursement. For a Certified Staff member, the semester hours must be for

obtaining a first Master’s Degree. For a Non-Certified Staff member, the semester hours must be
for obtaining a Teaching Degree.
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The Board shall annually budget $65,000.00 for this tuition reimbursement program. If the cost
of the number of approved semester hours exceeds $65,000.00 in a year, the reimbursement shall
be prorated by dividing $65,000.00 by the total number of approved semester hours. For
example, if requests for 300 semester hours are received at a total cost of $75,000, the Board will
divide $65,000 by 300 which will result in employees receiving a $216.67 reimbursement per
semester hour.

In order to be eligible for tuition reimbursement, the following conditions must be met:

(A) Must submit the request for approval to the Human Resources Department in
accordance with the deadline(s) established by the Assistant Superintendent of
Human Resources;

(B)  The Master’s Degree or Teaching Degree program and the academic institution
must be preapproved by the Assistant Superintendent of Human Resources or
designee;

(C)  The time allotted to complete the necessary coursework will be jointly agreed
upon by the staff member and the Assistant Superintendent of Human Resources
or designee;

(D) Courses must be for a Master’s Degree program in the Certified Staff Member’s
discipline or in education; and

(E)  Must earn at least a “B” or a “Pass” if a course is only offered on a pass/fail basis.

Payment of the tuition reimbursement will be issued after the staff member completes the
coursework and submits a receipt verifying his/her payment of the tuition. Reimbursement of
tuition shall be paid on the condition that the staff member will continue to be employed with the
District for at least two (2) full school years following the completion of the approved courses.
At the time the reimbursement is made, the staff member shall sign an agreement promising to
repay to the District the full tuition reimbursement received in the event he/she resigns from
employment with the District prior to completing the two (2) full school years. For example, if
the coursework was completed on December 31, 2022, of the 2022-2023 school year, the staff
member must remain employed for the full 2023-2024 and 2024-2025 school years to avoid
repayment.

9. HIGH NEED ENDORSEMENT STIPEND

Certified Staff members on a MA lane who have completed three (3) full school years of
employment with the District and Non-Certified Staff member with an Illinois Professional
Educators License (PEL) who have completed three (3) full school years of employment with the
District are eligible to receive a one-time $1,000.00 stipend for attaining a “high need”
endorsement on their PEL. The District will publish annually the list of “high need”
endorsements.
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In order to be eligible for stipend, the following conditions must be met:

(A)  The academic institution must be preapproved by the Assistant Superintendent of
Human Resources or designee;

(B) The time allotted to complete the necessary coursework will be jointly agreed
upon by the staff member and the Assistant Superintendent of Human Resources
or designee; and

(C)  Must earn at least a “B” or a “Pass” if a course is only offered on a pass/fail basis.

Payment of the stipend will be issued after the staff member obtains the endorsement. The
stipend shall be paid on the condition that the staff member will continue to be employed with
the District for at least two (2) full school years after obtaining the endorsement. At the time the
stipend is paid, the staff member shall sign an agreement promising to repay to the District the
full stipend received in the event he/she resigns from employment with the District prior to
completing the two (2) full school years. For example, if the endorsement was obtained on
December 31, 2022, of the 2022-2023 school year, the staff member must remain employed for
the full 2023-2024 and 2024-2025 school years to avoid repayment.

PART vIII RETIREMENT BENEFITS FOR CERTIFIED STAFF

Introduction

This section is intended to inform Certified Staff members of the District’s Salary Enhancement
Retirement Benefit Plan including eligibility requirements and monetary retirement benefits
which are available to qualified Certified Staff members.

L. SALARY ENHANCEMENT RETIREMENT PLAN

Eligibility: A Certified Staff member becomes eligible for the District’s Salary Enhancement
Retirement Benefit Plan when:

(A) the Certified Staff member (a) is at least 55 years of age at the time of retirement; (b) has
20 or more years of service credit at the time of retirement; (c) has served continuously as
an employee in the District for fifteen (15) years or more prior to retirement’; and (d)
obtained approval of the Board of Education after submission of timely written
notification of application for retirement. An unpaid leave of absence of up to two (2)
years duration shall not be deemed to interrupt such service, but any unpaid leave of
absence for an entire school term shall not constitute a year of service. A year of service
shall be defined as any year, full-time or part-time, as long as such service meets the
minimum service requirements for creditable service under either the Illinois Teachers’
Retirement System (TRS) or the Ilinois Municipal Retirement Fund (IMRF); and

' District Certified Staff who leave the employ of the District for comparable service with the Winnetka Public

School Foundation, and then return to teaching service with the District, shall be considered continuously
employed for the purposes of the 15 year requirement of this section.
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(B)

©

D)

has submitted an irrevocable written letter of resignation and an individual TRS report
verifying the teacher’s then known age, creditable service and creditable earnings to the
Board of Education EITHER (1) by February 1 of the school year prior to the Certified
Staff member’s fifth, fourth, third, second, or first year in which the Certified Staff
member becomes eligible to retire under Section 1.A AND eligible to retire under the
provisions of TRS without an early retirement option penalty or without an early
discounted annuity, OR (2) by February 1 of the school year prior to the Certified Staff
member turning sixty years old, has served continuously as an employee in the District
for 15 years or more, obtained approval from the Board of Education AND is eligible to
retire under the provisions of TRS without an early retirement option penalty or without
an early age discounted annuity. All other retirees who would otherwise qualify to receive
the benefits of and retire under this Section but who choose to forego the benefit by
failing to submit the requisite notices in a timely manner and/or by working beyond when
they would have to retire to receive this benefit will not receive this benefit.

who must not have received an increase in creditable earnings of greater than 6% in any
year preceding commencement of the salary enhancement plan which, if combined with
the years of this plan, would have resulted in a TRS penalty to the District (so-called
“look back™)?; and

who has submitted a signed promissory note (in the form appearing as Appendix E to this
Agreement) wherein the Certified Staff member promises to pay back the difference
between the total salary enhancements received under this plan and the actual salary
member would have received in accordance with the regular salary schedule of the
District if a change in the Certified Staff member’s retirement date results in any TRS
penalty to the District. However, the repayment obligation will not apply if the Certified
Staff member’s change in retirement date is a result of the following circumstances:
permanent disability, death in the immediate family, serious health condition of the
Certified Staff member or serious health condition of another individual which requires
the care of the Certified Staff member. Other special circumstances may be considered at
the Board’s discretion. For purposes of this section, the Certified Staff member’s
“family” shall be defined to include parents, spouse, children or domestic partner (as
defined within the District). The Certified Staff member will not be responsible for
repayment of the retirement incentives if the Certified Staff member’s change in
retirement date does not result in the District incurring a TRS monetary penalty payment
obligation based upon the Certified Staff member’s creditable earnings increase in excess
of the TRS 6.0% annual limit. The Board reserves the right to waive this provision on a
non-precedential basis.

Benefit:

2 This provision shall not preclude participation in this plan in any instance when the District and a Certified Staff
member mutually agree to an additional assignment with the requisite compensation even though said
compensation shall cause total creditable earnings to exceed six percent (6%) above the prior year’s creditable
earnings. If such assignment is agreed, the District shall be responsible for any excess salary contribution to the
Teachers’ Retirement System. Any such agreement shall be in writing with a copy to the Certified Staff member
and the WEA president.
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(E)

Salary Enhancement Election:

1.

Certified Staff Who Submit a Letter of Resignation ON OR BEFORE February 1.
2026: If eligible as described in Sections 1.A-1.D and if the letter of resignation was
submitted on or before February 1, 2026, the Certified Staff member may elect to
move “off schedule” and thereby receive a salary increase equal to 106% of the
member’s prior year’s total creditable earnings (less any earnings for services not
rendered to the District) in lieu of the regularly scheduled total creditable earnings.
The member may make this election, if eligible, for one (1), two (2), three (3), four
(4) or five (5) consecutive years provided the following:

If a Certified Staff member gives the Board an irrevocable written notice of
retirement five (5) years prior to the year of retirement and five (5) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 6% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining five (5) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement four (4) years prior to the year of retirement and four (4) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 6% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining four (4) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement three (3) years prior to the year of retirement and three (3) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 6% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining three (3) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement by two (2) years prior to the year of retirement and two (2) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 6% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining two (2) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement one (1) year prior to the year of retirement and one (1) year prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 6% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for his/her remaining one (1) year of service, less
compensation for services not rendered.
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Once a Certified Staff member submits an irrevocable written notice of retirement
before February | as provided above, that employee shall be removed from the salary
schedules. All calculations for increased TRS creditable earnings will be based on the
TRS creditable earnings in the year prior to the submission of the irrevocable written
notice of retirement, less compensation for services not rendered. Once the employee
submits an irrevocable written notice of retirement, in no case will the employee’s
TRS creditable earnings increase exceed 6% of the previous year.

2. Certified Staff Who Submit Ietter of Resignation Letter AFTER February 1, 2026: If

eligible as described in Sections 1.A-1.D and if the letter of resignation was submitted
after February 1, 2026, the Certified Staff member may elect to move “off schedule”
and thereby receive a salary increase equal to 105.5% of the member’s prior year’s
total creditable earnings (less any earnings for services not rendered to the District) in
lieu of the regularly scheduled total creditable earnings. The member may make this
clection, if cligible, for one (1), two (2), three (3), four (4), or five (5) consecutive
years provided the following:

If a Certified Staff member gives the Board an irrevocable written notice of
retirement five (5) years prior to the year of retirement and five (5) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 5.5% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining five (5) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement four (4) years prior to the year of retirement and four (4) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 5.5% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining four (4) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement three (3) years prior to the year of retirement and three (3) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 5.5% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining three (3) years of service, less
compensation for any services not rendered.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement by two (2) years prior to the year of retirement and two (2) years prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 5.5% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for each of his/her remaining two (2) years of service, less
compensation for any services not rendered.
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(F)

(&)

2.

If a Certified Staff member gives the Board an irrevocable written notice of
retirement one (1) year prior to the year of retirement and one (1) year prior to
becoming eligible for a non-discounted annuity as described in Section 1.B, the Board
shall pay him/her a 5.5% retirement incentive, inclusive of all other increases in TRS
creditable compensation, for his/her remaining one (1) year of service, less
compensation for services not rendered.

Once a Certified Staff member submits an irrevocable written notice of retirement
before February 1 as provided above, that employee shall be removed from the salary
schedules. All calculations for increased TRS creditable earnings will be based on the
TRS creditable earnings in the year prior to the submission of the irrevocable written
notice of retirement, less compensation for services not rendered. Once the employee
submits an irrevocable written notice of retirement, in no case will the employee’s
TRS creditable earnings increase exceed 6% of the previous year.

Except as otherwise provided, terms used herein shall have the same definition as that
found in the Teachers' Retirement System of the State of Illinois. 40 ILCS 5/6-101 et segq.

Bridge to Benefits: The full benefits of this Salary Enhancement Retirement Plan shall be
available to any eligible Certified Staff member who submits his/her irrevocable letter of
resignation during the term of this Agreement for benefits to be received within
successive years immediately following receipt of said notice regardless of the fact that
some or all of the benefits of this Plan may not be due and owing until after the expiration
of this Agreement (e.g., an eligible member who submits his/her irrevocable letter of
resignation during the 2025-2026 school year for the five year plan shall be eligible to
receive the salary enhancement for 2026-2027 through 2020-2031.)

DISCRETIONARY SICK LEAVE GIFTS

To the extent permitted by TRS, the Board shall retain the right to award sick leave gifts to
retiring Certified Staff members if it is determined by the Board that such gifts shall be in the
best financial interest of the District. The District shall be responsible for TRS sick leave gift
penalties as a result of its exercise of the right to award sick leave gifts.

3.

(A)

®

FRINGE BENEFITS

Retirees under the Salary Enhancement Retirement Benefit Plan will be allowed to enroll
in the Health and Life Insurance programs of the District, or of TRS, for which they are
eligible so long as the insurance carrier, if any, writing such coverage continues to
approve such participation by retirees.

The cost of such health insurance coverage for retirees, shall be paid by the Board for the
TRS Health and Prescription Drug Insurance Plan at the applicable rates; and for the
existing District plan only in the event the employee is not eligible for the TRS plan. The
total amount paid by the Board for the cost of such retiree’s single membership in any
health and life insurance plans shall be limited to $3,000 on an annual basis. Such
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payments shall continue for no longer than five years from the date of retirement in any
case. Certified Staff members shall not have the option of receiving cash in lieu of the
District’s payment of health insurance premiums.

4. GENERAL PROVISIONS

Upon the death of an individual who has retired under this policy, the Board will pay the
remaining payments, if any, to the retiree’s designated beneficiary, or, if none is designated, to
his or her estate.

PARTIX TEACHERASSOCIATES

The Board of Education agrees to employ a teacher's associate for each first grade section in the
District.

PARTX  SPECIAL EDUCATOR WORKLOAD

Special Educator Workload

Pursuant to the Rules and Regulations of the [llinois State Board of Education (23 Illinois
Administrative Code 226.735), school districts are required to adopt a plan specifying limits on
the workload of its special educators. The Rules and Regulations require that each plan be
developed in collaboration with its special educators and in accordance with the Illinois
Educational Labor Relations Act (IELRA).

In accordance with the aforementioned, the parties agreed to adopt the following process for
managing workload limits for special educators:

(A) The special educator shall schedule a meeting with his/her immediate supervisor
to discuss workload concerns whenever such concerns arise; and

(B)  For such scheduled meetings, the special educator shall bring the necessary data
regarding workload concerns including, but not limited to, service minutes,
consultation time and other duties that might be contributing to concerns over
workload; and

(C)  The immediate supervisor, in consultation with the special educator, shall develop
a written document of options and strategies to address such workload concerns;
and

(D)  The special educator shall schedule a follow-up meeting with his/her immediate
supervisor to determine whether the aforementioned options and strategies have
been effective in addressing the workload concerns. If it is determined that such
strategies have not been effective, the Director of Student Services shall be
contacted for continued discussion and review.
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PART XI DISTRICT AND BUILDING COMMUNICATION COUNCILS

1. DISTRICT AND BUILDING COMMUNICATION COUNCILS

The parties agree that on-going communication between the Board, the District Administration,
the Building Administration, and the Association Leadership is important and that such
communication should not wait until formal negotiations. In an effort to maximize the likelihood
that such communication shall occur, the parties agree to form communication councils at both
the District level and the Building level as follows:

The Superintendent and the Association President shall form the District Communication
Council (DCC). The Building Principal or designee and the Association Building Representative
or designee shall form the Building Communication Council (BCC). Each shall be permitted to
invite one additional person as a permanent member of the Councils and others as temporary
resources to the Councils. The Councils shall meet no less than once per month on a regularly
scheduled date to be determined by the DCC and the BCC. Additional meetings may be
scheduled by mutual agreement of the members. In the event that the Superintendent or
Association President is unable to attend a regularly scheduled date, the Superintendent or
Association President may determine to cancel such meeting and reschedule or, if mutually
agreeable, appoint a designee to attend in his/her absence. Each Council shall appoint a
respective member who shall communicate in writing with his/her counterpart prior to each
meeting with respect to proposed agenda items for the upcoming meeting in an effort to assist the
parties in advance preparation for discussion of any such items. These meetings shall not be
considered “formal negotiations” unless the parties mutually agree. Therefore, there shall be no
constraints on the topics for discussion, except to the extent required by law. The parties are
encouraged to use principles of interest based problem solving where appropriate.

The Council(s) shall determine any other operational protocols except as follows: the parties
agree and acknowledge that any proposed action coming from the Council(s) is subject to the
right of final decision by the Board of Education to the extent provided under law and/or the
bargaining rights of the Association to the extent provided under law, and to the extent either the
Board or the Association elects to exercise such rights.

2. COMMITTEE COUNCIL

The parties agree to form a joint committee of members appointed by the administration and the
Association for the purpose of monitoring the establishment, number, and functioning of
committees throughout the District. The Committee Council shall meet by September 30™ of
each year, appoint co-chairs, meet a minimum of four (4) times per school year and maintain a
list of active and inactive committees. While the Committee Council shall not have the right to
interfere with the Board’s and/or Administration’s establishment of committees, it is intended to
alert the Board and/or Administration to any concerns regarding the number of committees, the
functioning of any committee, the interplay between any committee’s work and compliance with
the prevailing collective bargaining agreement, and the interplay between any committee’s work
and compliance with the Illinois Educational Labor Relations Act.
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PART X1l SAVINGS CLAUSE

Should any part or clause of this Agreement be declared illegal or void by a court of competent
jurisdiction, then that part or clause shall be deleted from this Agreement. The remaining parts
and clauses shall remain in full force and effect, if not affected by the deleted material.

This Agreement, signed this & (/J'f- day of May, 2022, shall be effective as of the first day of
the 2022-2023 school year, and shall remain in effect until the day before the 2027-2028 school

year.

WINNETKA EDUCATION ASSOCIATION
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APPENDIX D:CERTIFIED STAFF MEMBER STIPEND LIST

20222023 Certified Staff Stipend

Activity 2022-2023
Athletic Director 4,606.35
Cross Country 2,030.24
Girls Volleyball 2,498.75
Boys Volleyball 2,498.75
Boys and Girls Basketball 3,528.33
Volleyball, Basketball Scoreboard, & Score Book Operators (hourly) 2545
Gym Supervisor & Event Staff (hourly) 2545
Track and Field 2,030.24
Intramurals/House League - per game basis 34.70
Bus Duty, Crossing Guard, and Lunch Duty (hourly) 33.72
Washburne Department Chairs 4,606.35
CW Dept Chair, English 4,606.35
CW Dept Chair, Social Studies 4,606.35
CW Dept Chair, Science 4,606.35
CW Dept Chair, Math 4,606.35
CW Dept Chair, Related Studies 4,606.35
CW Dept Chair, Spec Ed 4,606.35
Grade Level 5 & Grade Level 6 Chairs 4,606.35
Special Ed Coordinator 4,606.35
Curriculum Work (hourly) 58.22
After School Sports/District sponsored Clubs (hourly) 58.11
Pioneer Room (annual) 913.90
Curriculum Chair (year 2 of the review cycle) 4,606.35
Curriculum Committee Beyond 7 Meetings (per hour) 39.89
WU Committee Members - $1,250 each — 1,424.67
Mentor - Year 1 3,647.15
Mentor - Year 2 1,458.86
Science Olympiad Coach 4,558.94
Science Olympiad Assistant Coach 2,279.47
Chorus - SK 1,424.67
Chorus - CW 2,849.33
Principal Substitute - daily rate 210.85
Student Government (annual) 2,279.47
WGST (annual) 4,234.95
Faculty Member Mentor 1,458.86
Consulting Teacher 1,823.57
K-4 Grade Level Chair 729.43
CW Team Leader 4,605.66
Outdoor Education — Chaperone (annual) 341.92
Outdoor Education - Leader (5) (annual) 1,709.60
* Stipends to be increased by CPI with a cap of no more than 4% for each subsequent year of the contract
Winnetka Professional Agreement — 2022-2027 46



CERTIFIED STAFF MEMBER STIPEND LIST

2023-2024 Certified Staff Stipends
Activity 2023-2024
Athletic Director 4,790.60
Cross Country 2,111.45
Girls Volleyball 2,598.70
Boys Volleyball 2,598.70
Boys and Girls Basketball 3,669.46
Volleyball, Basketball Scoreboard, & Score Book Operators (hourly) 26.47
Gym Supervisor & Event Staff (hourly) 26.47
Track and Field 2,111.45
Intramurals/House League - per game basis 36.09
Bus Duty, Crossing Guard, and Lunch Duty (hourly) 35.07
Washburne Department Chairs 4,790.60
CW Dept Chair, English 4,790.60
CW Dept Chair, Social Studies 4,790.60
CW Dept Chair, Science 4,790.60
CW Dept Chair, Math 4,790.60
CW Dept Chair, Related Studies 4,790.60
CW Dept Chair, Spec Ed 4,790.60
Grade Level 5 & Grade Level 6 Chairs 4,790.60
Special Ed Coordinator 4,790.60
Curriculum Work (hourly) 60.55
After School Sports/District sponsored Clubs (hourly) 60.43
Pioneer Room (annual) 950.45
Curriculum Chair (year 2 of the review cycle) 4,790.60
Curriculum Committee Beyond 7 Meetings (per hour) 41.49
WU Committee Members - $1,250 each — 1,481.65
Mentor - Year 1 3,793.03
Mentor - Year 2 1,517.21
Science Olympiad Coach 4,741.29
Science Olympiad Assistant Coach 2,370.65
Chorus - SK 1,481.65
Chorus - CW 2,963.31
Principal Substitute - daily rate 219.28
Student Government (annual) 2,370.65
WGST (annual) 4,404.35
Faculty Member Mentor 1,517.21
Consulting Teacher 1,896.52
K-4 Grade Level Chair 758.61
CW Team Leader 4,789.89
Outdoor Education — Chaperone (annual) 355.60
Outdoor Education - Leader (5) (annual) 1,777.98

* Stipends to be increased by CPI with a cap of no more than 4% for ¢ach subsequent year of the contract
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APPENDIX E: PROMISSORY NOTE

1 Enhancement Retir
Employee Name:
Date:

I have requested to participate in the Salary Enhancement Retirement Plan as outlined in Part
VIII, Section 1 of the 2022-2027 Collective Bargaining Agreement.

As a condition of participation in the Salary Enhancement Retirement Plan, I understand that I
must meet all of the requirements of Part VIII, Section 1, which include among them the
following pertinent part:

A Certified Staff member who has submitted a signed promissory note (in the form appearing as
Appendix E to this Agreement) wherein the Certified Staff member promises to pay back the
difference between the total salary enhancements received under this plan and the actual salary
the faculty member would have received in accordance with the regular salary schedule of the
District if a change in the faculty member s retivement date results in any TRS penalty to the
District. The Board reserves the right to waive this provision on a non-precedential basis.

In the event that I decide to retire earlier than indicated in my initial notice of retirement, I
understand that I must reimburse the District for any retirement salary enhancements the District
paid if my decision to retire early will cause the District to pay an “excess salary contribution” or
an Early Retirement Option (“ERO”) contribution to TRS. If my early retirement causes the
District to pay an “excess salary contribution” or ERO contribution to TRS, I will repay to the
District an amount equal to the difference between the retirement salary enhancement and my
ordinary, creditable earnings had I not participated in the Program. Such repayment shall be
made by equal payroll deductions for the remainder of the school year in which I notify the
Board of Education of my inability to fulfill the terms of the agreement. In the event that there
are no remaining payroll checks due to me, any amount due to the Board of Education will be
repaid over a time period established by the Board of Education.

I agree that should 1 default in the above referenced payment, I hereby waive any notice of
default and service of process and confess to a judgment that may be entered against me in a
court of competent jurisdiction. I further agree that in the event of a default of this Promissory
Note I will pay all costs and fees incurred by the Board of Education of Winnetka School District
No. 36 in collecting the balance due.

By signing this agreement, I agree to the terms stated above. Failure to return this agreement will
negate my request for participation in the Plan.

1 freely consent to the terms of this Agreement.

Name Date
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APPENDIX F: NEW CERTIFIED STAFF PLACEMENT

Effective with the 2022-2023 school year, newly hired Certified Staff (“new hires™) will be
placed on the Winnetka District 36 salary schedule with respect to their prior experience,
compensation, and those current employees with a similar level of experience.

In addition, all new hires with a Master Degree, regardless of hours beyond the Master Degree,
will be placed on the Master lane. Lane movement will be based on Winnetka University credit
earned after employment.

For example, the following guidelines represent the intent of placement:

Years of Experience - Bachelor Degree Placement
0 to 3 Years BA Step 0
4 Years BA Step 1
5 Years BA Step 2
6 Years BA Step 3
7 Years BA Step 4
8 Years BA Step 5
Years of Experience - Master Degree Placement
0 to 3 years MA Step 0
4 Years MA Step 1
5 Years MA Step 2
6 Years MA Step 3
7 Years MA Step 4
8 Years MA Step 5
9 Years MA Step 6
10 Years MA Step 7
11 Years MA Step 8
12 Years MA Step 9
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MEMORANDUM OF UNDERSTANDING
PLANNING TIME

This Memorandum is between the Board of Education (Board or District) and the Winnetka
Education Association (WEA):

The parties have agreed to provide planning time to Staff as set forth below:

Certified Staff.

Certified Staff members shall receive no less than Two Hundred (200) minutes of planning time
per full work week. For less than full work weeks or for part-time teachers, the planning time
shall be pro-rated. The primary purpose of this planning time shall be to assist the teacher in
meeting his/her individual and collaborative professional responsibilities. The administration
shall make an effort to not unreasonably infringe on such time. This paragraph shall not be
construed as an effort to diminish prevailing planning time; however, if the Association perceives
circumstances cause a diminishment of planning time, the Association may demand to negotiate

the issue.

Non-Certified Staff.

Non-Certified staff are required to report for work on 176 days, inclusive of 2.5 Institute days at
the start of the school year, and the afternoon of the last day of school (.5 day). Non-certified
staff have the ability to flexibly use up to 28 hours of time (the equivalent of 4 workdays or
1,680 minutes) for professional learning or planning with Certified Staff members. This time can
be used for planning time with Certified Staff members or professional development, and is not
to exceed 180 days of work in a school year. A schedule for use of the 28 hours or 1,680 minutes
shall not be predetermined, but instead must be agreed upon by the Principal and the
Non-Certified Staff member. In order to receive payment for use of the 28 hours or 1,680
minutes, Non-Certified Staff members must submit a timesheet for hours used for planning time
or professional development each school year and may not exceed the maximum number
hours/minutes noted above in a single school year. Examples of how this time might be fulfilled
include (but not limited to) attending fall and winter Institute Days, scheduled and pre-approved
plan time with a teacher after school, or participation in Committee work that is scheduled after

Date: 6 - th - Q.O Q;L Date: \')/,‘Q? 7/-40_7?9\
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